o+ ¢ (Introduciton)

JRET TAFPRIR A (70 S =7 I femPreng Fer w0 Ao | ey Fwifb areare
Ao RIS ey s R[feq *Hica cTaeT e 2@ AT | G1F f[ewa 2w @
SRR IRAST FIT© TRV G G0 HIpAT RIS @oRiees Seayial aret e |

SR e HIpAr [ e famfng vt g@er o [RTaeam @ g oLy (ATF
AR TCAgToT Qe FCH | TR SN s’ [easr @ee 76 R[{fy-R[ara sAfdpeferg
FARRCORT T T, wPiege e Rl IR g @ dfoqsmael/ARaem
YT =0 O RO I ST 0098 (ATF A% [ILART ereerd Seaps aze SRS |

TraiRe fEim SgRe S5 R IR ol ARl Ok e IO nieT &y
AR PRGN FICR TANG AR 73 |

SRINILGI6)

M SifpeE
e »fasee



AT T

>. BIPA *efqEt (Terms and condition of Services)

3.5, X e smfe (Staff Appointment Procedure)

55,5, IR GRCTR T (WCA SR ARGEE A7 (Governing Body) @&
S AT R ARBETE 771 F403 | Mo AR PR ¢ F =1
93 AR (o FC (General Pay Scale) @3 swee w3 7 8@
FRECE FTO e (7 209, @3 &y 118 o/ @Riw Sieer
(I TV TS & 7 |

SO, TSI i AT 1 T CFe@ gTen [{esfed Sy e wey
VRS SIEA 4 24 |

d3.0.  FRe/GiRke -[wR fefere endfmace FRfva 341 =263 | F&far Afimee =
Y {63 ST 197 S0 |

3.5.8. Tifbe i@ “SRRM" 3 T REOTR PR e awi st
(3 | fCEmeitE T4 (@O 8 AN *ISRE S AR |

sa.¢. TR AReFs M «@ Reeee! e Trwa Fa |

FACAR T TGS IO I (TR AP (AF T A |

>3, R @A Kot (Category of Personnel)
3.2, =3 (Probationary):

e A RPN @AV O 206 OF ISNIT & FHrFmart o e
T4 A | TS I BT FGACET TGS N+ 2 FFFATET I el
ARG TG REIoal FaCI | REFIFI Sl TS 2319 7178 G - G SeIAe
FAET OILF FrFEI= TN e [Iv 41 203 | [eow owea =2 Afsers fRrem<eT
FI OF IS FNE FACO AR |

2., gfi/f¥Efe (Permanent):
TCHRT 5.R.5. AR R ST T 277 217 FE FN 0 (<A 2(F |

52,0, Ifem/<eFE Fq (Contractual/Part-time):

ARG TP AFR AL Sfean I/ 4eF@ S et s ;| pfem N e e
FCAR BT T 58 WS (@07 a2l FAEF AT I [N | Fieaa/qeam s «3fo e
JER GO (AN 5/ IOW) [ 3 =3 | d&FFw e o T e 9w wiEe =g
41/ FEF TT IS I AN FACEF IR, ASFEA AT ([0 Hiea *1S S wAfe=ir
A RA |

2.8,  Tufes I (Casual Staff) :



TS e fofere (e 2T (@ IS (o AWT T[T 0 ©f (TGP Ba JAF |
T FltE i fofars 2 3@ T (@ sifaeed Fa1 23 |

SR.¢. SR I (Temporary Staff):
TR SHME T G FNeo Gk fggpe (Consolidated pay) e @O =i
FET AN FACF A |

SR, TrRERe 8 (Volunteer):

SRR ¢ GF TN IR PROS GBI SFacd J2eq A0 I @ @TerTi
e /et czataime = [Reae *SRA SR [/ @@ RIE FE [
BRI (I TR, SR FEOF RYA IR AT AR G GHCT
e/ T @RERS N e F0s AR | (TRERS 2 e
TS FEACT AL TS TSP SR FIer P A |

... = wrer (Consultant) :

TR JIGAT 8 FRGN “RIT &0 T @ AGE-R SreE ACATOR Gy
R *Sleiie See FEorF F9SF M e a Fearie Ko sfeeel ¢
WP (oS IRFCAA AT easit w3 /FAgW, ST WA Gremiied I |
RIS AT Fifrs pie@ e WoRaR fofere el “RrmrerR e
e AfEm @i 90 |

>3, BIPAr &F — (Starting of Service)

F) fareie Seie ot 8 e (g9 SRE W] SiEeER)  ARive
Fie/afea M- T Fieer 6 it Tt SRR @PWE 2@ (o
PACI |

¥) TS SIfed :00-d:00 BRI Wexy ffow Wi brpal 3T @M Face 7 =T
T& ©Iffitd I @I Aq 27e F4 =69 |l |

N REE TS G @M ~@ Qe SR 7S TR e b O I |

q)  RYE A4 IFERPR A IR elfofa SfF T =7 ASE bioo (RS
fFE 8:00 WHH[ TG | @ N YT d:00 BT (AF oo BT 7 YR I_E 8
A Rafs AP | O TG TN AR AP TG WG T |

S35, e TS (Daily Attendance) :
F) fdifae Ta T e IS A4 AREPR TR ST Sfge T 2feEr

J3rs (Attendance Register) e $900 =1 |

q) IR T ATl de WEET Wh2 (FFF v.ye W) T e A
Tiferl I2CO AHI FACS 2T |

) TERS AN T (@ I AR IR0 AHT FACo T T TF FAF (<A
THAfge TRes 0 [REEbe 203 | @oi »/ 77 for i sifeet Tofge =t o
@ T (o Fo 4T =T |



)

v)

)

GO (T A TYAT T IRFE TR S RGN ST I (<
IR T4 ST P FACT ST [ (“of Seeoetv Srefis) Far /(A |

TR TR AR @R #JTd (‘F 8 T SerRen SEifie) Teifge e Siieod ey
FEF AT IRMAT TYRYRS FES e 300 IR FIQ TN T Oifee =77
sifer =l L(Late) «== B(Before) to1e =3 |

Y[ ST TS A @ o (2T ST Toifge =@w, @fve zifemr I3ce
AFFTR APTE BIE IR LT S TG I S FACS 207 |

AT T CGRYAF FAGN WP IRGI® T B FCA G PO
TIPS @wel I2ce (Movement Register) SR*52 Saie-a O S 6
A FACI |

S_.do. I wRYH (Location Based) :

<)

)

2.9,
<)

)

)

)

3.8.
<)

)

TRET T IR OV FALER (LY QT = AFeR) FFoa0! e =g
FAE |

TR AL @ *AT AFCT NAMS (FRAOFRT ! =y ez 9 F1 1S
PR RIS &y AfaBIC ST S_ge FC |

gea/a (Transfer) :

TR AREH FEAF @ (BN AP @ @ GO (YT =T =17 SR
T TS AT |

AR G Wearre SN ok miRitg RAFFS R AR@, whRh, gk e
g G, Sror, W 19 4ofs FEIF FEF MAare I Froeg
R FACI |

gERRe I OF rfe Toq @PVITTR 7 OF GR ©F Y PRPRS
NN FACE | 747 PG (AT N INg (fenfre wuge) o~fe ¥ awd @
SPRRAG A= 29p FEifTe 209 |

gRe F R “Afafe g ffers e witgere Fieor w6
QTG (2P FHCI |

wifeg =8 (Job Description) :

@PVICTR #1 kA8 30 o *maiews (Designation) fefers wg+% wiftg
ol em S0 |

vty f@dice S@iie MaRee (FIEE am, S[ge, =R, duae-
e, eaRmarel, eefe) fefete wfHE I Fifwen o7 wiRg ===
PACI |



S.¢. eI sgEE (Weekly Working Hours) :
F) e T @S e A @re IR AR 8o (BRI THI IS FAE &
frifers A= |

) S gl e gdve o et ¢ g wiE T SIRAE (TR FRER R
e A 7 AP |

o) R (AT FRET TR e el A=A sAfwre/aae gie F
SIS ACATE (P 0 M8 I FACO 2RI |

Q) RGE A FREE G wiee e Aot A | R oA arere e
T FA OG QMG AOR WP PN GR GO TR S &S A
A |



S s

3. A ffrFe (Staff Training)

BTl T REEHT = @A SCT-SRR @ IO € ToF NRMele F6e 2R A
AT FFST SFAA (A Ao o8 wrgad T e fbfes Fwa eyl o7 arersic
FE G SR dVTTa g T | GURCG TR AGAT IR IS ST A
AT FAF LATAGT Ao SFACT AT TR | ROTSIE Ty @, = FAHASE ©Iwd
ey R ARG AR Sifded wF qR IR oS @2 I (OFTR & [ ef*meead

BISEIRISISE

2.5, Tow oig e Flq affrw (Training for the Nearly  Recruited
Staff):

<)

)

)

)

)

)

)

R

Tod MY 70 BET FACS WCRICR d¢ (AR) W TR g fomml-
I, I ofafs, IRGT, TH ¢ SwF fofere  wifee «=a (Basic
Orientation) &= 1 T3 |

Tod fEmiee S oF Fhife Fe 8 Ay AR THY I (ST 0TS
oIt Gl ef*ra (Basic Training) emi= w1 204 |

frmEifes s (9F) TR T RET I Sre @it g (Basic
Orientation) ¥ Gifers efee (Basic Training) e 41 &3 |

TR YR MG Y afFrw [Fom e @ @R G gk 8
ARPFC G P S | FAG GIETS (=TT Seacera 289 AL TG earer
T FAE O (B RGNS e (FI0T Semze T8 &0 e
A TS 2R |

T FAME AT (R SFgEees & oifge (Theoretical) @ sy
“iz= “ifsm<c (Field Orientation) I3 Seeee! @witas g AR |

FACF O IEE WEFed AT G2 R wre! S JT2@ifre” a0y
RG] (AT TSFSR SR TG (AR BT Aol eI 58] P |

T SOJECE AN GRMT (99 WER oKF) Gk @ efma (Abroad
Training) T =F @ IR I S airoxenx (Staff Development
Policy) Swfs *$Raa fofers wiif*e St e 341 201 |

T QR AP eAf*Fel @ el SR 7 + @ 8 (RAF fofers ke
STV TAFAT T |

IR T [NREPEY ¢ IS FAmMAE T ¢ Pers vt fofes
(Need Based) af*rse ewitex &5 &< fefes (Project Based) @<k s
fefes (Periodical) =3 af*ree sfzzsgar (Staff Training Plan) 2= | 3
aiférme AfReer F foferes 37+ 2R woea (In House) «dk I8
aiférmel T=F Y FA (A |



@) RIS BIRAl HAN S (I IR TGP RO AT Q=2red (0 IRY O
Afilere affreraa 2@ FIF e 8 Wi Aeds fofers F T

FACO AR |
B) RgE w9 INcwa [Kew [ cwea (farem ey ¢ o9, qiar [Jmyr 2gfs)
e ef*rreas 59y 41 =0 |

3) R G INOF T I AR HARFEAT o 8 FA [T I
Tl T R | ST @, ATOIRG AR T A9 8 SR e &fe
(Gender Balance) &&= @y awie 41 23 |

R IR AfSDI (A @f¥wet (Training from External Sources):
TRHT FEH SIS ACAFAT R [T T SFAC TR FCHy G010 T
e o9 @R NeA-I=Ee O - B R 1309 AfSv (e afrwees
Y IS | AP A AGRTSE TACR O AR TACHR AIRA (T IRG] S
TS TFFEA 8 Triem Af* el (FPSF T |

Q0. ARyT Al ww e R TR PR F9e 201 8
2.9.5. TR wegd effsdt (In Country):
F) (O TSJE(A A (P TRY PGS WAMere Aol (S TR IRGE IR

)

Q)

2APY SR I TS A RGN AFT FANCP SRHVZCOR R (G
T |

FREFAQIBIET TS A I FCACR @ G FACPS (PG LTI
AR QRreld T fRo FA00 =0T | ©F IRYF R AL FGF QCAEH
FREFAQ AP G (A e A=CIF T &I IO AR |
SofRA e QR (FCE RG] AT WSTR[ ARG SR S (I
TEC NGR ALF AT AR FHACF ¢ ,000/- BIFT A T2
feffoe st Affrse aeem *9 FAATF 42 IF I I& FAE G
pieam 20O 2T |

AR RO S U2 I= 2S (FIF PROTHTS TS T BIHaAl 0 AN
I OF (o S S o AT I (B TATT IRY[ TR FACS
T | TS TG WHFS O TS (TS LI 147 AP |

2.9.2 39 @ffe (Abroad Training)

<)

(T 2T (1 RO L G0 TR FAACF Y3 I2F 5Pl FACKA
Q CHCF @I FAICH A ARl A=A &y CAfeTe 1 A |

q) AT FACEF P2 TIE AfRE L@ 7TF ofosw 200 (I R

Q)

BTG SR LT € I AR APCO =T |

IR I ST TaRa FEorw (qerf alférrer agraq o wef#E
S AAIT LW FIC |



q) e R T eI IR el azred ST FAATE foF (AF

> 929 TR IG FAR G HGqm 0O (I | (IS AR Q=00
sffice fefers Srafis M kg g FhG I Lo =3 |
AMFFC AR 7042 TS I TR AN piE T I3 |

RGN IR T fdifTe Al seda wosma Mre g A |
Af*rreer waee fefare? g G ¥ i wiovmees it e

PR |



PO ST
©. SIFar A A4 (Job Facilities)s

). (@oF @ oreift (Salary & Allowances)
TRYA N AT P & (o4 ©rel 2 Sy A« ey Seafis e ewie w4
29|

©.5.. AAT TYEEY.. R TRV SERS e BEF IR0 AR @ Weife
@O FRCI IR TR A@q * TR eToF MEW ¢ ORI 7 (@O
Sl &%e FIE | ([T AR & TP FACE @AMCTE 77 298 e 7w
“TRAM” GF TS FRSE AR PE0S 29 | FAII T T JRF M[F e
(o7 ol e B T | OF FEH Pale (OIS FIns (To-9re
& 41 ] |

0.R. [EFe ([ToTge TR IR TR @RS T REE 07 70 e oo fer
(S TP (9 PO A |

©.5.9. FAF TR TS IS (TS G T IO ARFS G APAHS A1 T
e 929 $969 |

©.5.8. IR FIE N G 12T ORS¢ TIGAT &) APeT BT PR TSRS,
CRICHTET AP @ AT 2P© A6 TRY] (AT Q2 FACS RS |

0.2, IS 8 T [JEwv g

) gat/fTRfre I SRS AT AR @y I [eafbe 2@ qw R
FAAE @ S (2 A I DA AR @7 fRfre o FOTT S 3
AOIT ICW @12 O (AFE ST GG IR A | @FF IAR
ARG/ *MITANS TS IR EAGCNT IS (T IR Soee (FA) TSR
e (ACPE ST =01 |

) THETT ¢ Ao YR O 2o I T AR AT (AT FAFTT @l
FACS T(J | O ATAIHS FRPAT 2T |

) qod KSE YR ARG UH2 ST 20 2RITT ATAHS &% (AT G 2T (T o8
FIEFA = |

9) W @ SRICGE & * e 97! T TR «fvlee @ @ tated 39« ISR
SR (@ (P TN & g1 T o S0 ARG |

8) T PG ST HBAGHP N 2 AT AWoke Frwmie @rrel A1 wower fefars
R ~fAoFs @ FICE @ @ G0 AT GHIF TN [T G eme Faco
AR |

F) A @ @ 4B KA1 @00 367 & BIFRIR (Sore] I AT Gk I S
FR SR PR qAE | O@ RIF AW (FR Foce (o e sfmEes
VAT OF bIFAA KAl G ARFE GR IR fRfie (@0 FITe oo
QS I (AR ITHIE EAGFET FRPAT 2 |



0.9 g ofel (Festival Allowance)

0.8

0.¢

0.\Y

F) e frwma ¢ fqafie /gt 3 9@ 12t o ool +itad | 58 O% it
TOR Olel QIR (L e “Ifiaeted ol ol “IfAbeTs ool T |

q)  REEE @ fafire /it S ot Sy GAE FH T SISl 2ATI 1 |

W) FA IO 2fs THR ool UG T (@R (Basic Pay) @3 I T |
I ST T3 oRAET WO e Jfew (G (@O WEF @R @@
ST AT GATE TSRS Oel HIo® (5 (FOCTR 4P AT |

q)  PrEmde FReE N N SFACe @I O 2o TP FICETSR
SRE TR e (Tow e weew) e @S W (Sbo) e o ==
TR OS] A | @ (FF 01 {1 (o gl % qa*e oif* eag weay
RSN

8) PR SISl FIBE HETSR TR STIR et =148 o7 (qotaa ANifstret 204 |

5) W oKieEd P 7t SR el A | feft @b @erme wide =7 |

fofest Az« (Medical Facilities) :

P GEIPR AT S DG 0 FIET GAoFG© BIAC (IR BT AP /AR
GIPTT) I (TN TF A6 20T TF 4ap 7Y 92 IS | I AT FAA
SR L JM2CIF PG FACO = 0 [R© SF JCGF T8 T T IR
feffare e wrfEee foq AeTfNem vea a4 & O R ey =91 9
(@ e BAF D71 Lo ST 12! ARBERE S ATATE 7 AP
fdifce gfbr wfofie WEMh Mo M (I @ @ [ Jfow) B or T
AR | TECH TS o A IR R0 200 NSl @ (P &FE Bfo (O FAC©
AT |

SRR <4 (Retirement Benefits)
T WA DA A Aoy (¢q) IPR 2K O[T TR I HiPal IO
AR | RO @il 190 AR CFea ARBRN ARI Sqeams AT W
ARBEE IR PR AN RS T AR | TF TPRBEN N GFG
faaferfrs Ff«ifvr =i 3

+) R |

<) FGREHH AfSres 1o |

2R3 8

2R3t I e R/ FA T T (o SR FEFEARPER T
IS BIPAT I T o (07 TR ©© AR (AOSC AN BT A |
i/ e T Gioe THCEE S QIHe’ A 1 |

T TIPAFE @ WO T (@O ¢d.b + 9 ,0¢e TG 5Fad e (R @oew
51PN T JT©) |



v.q IGREH eferes Fo (P, 9F) 8
%) IBRTH aferes w1 W aree g/ s THF @©F @ 7

@O W B (50 %) TGN A WA | FOAPO BIFE A IRYS 2Tord
e wemie & e | Sens (6 20 AP qR TRYR SRR (6
¢ ArerF NER (< “dferes Fe GiF @E T @36 @ 90w I @
fadifee R R o= AT =07 | AifEdR e T Gif? @Ieed AR 8
GGG AT 2w TG 12 AfRES 8 o TRgiet «< Sied fom () & 7=
@G A6 (¢) & T @ @C e 2T | @ PR @ AT 27 26T Gife
@ICET THIRW «@F FARCR fofers T& »v 779 341 =(J |

Aferet FIeed Tge e @ [fire o fog Trard 7 ARET FAPE Pl (A0 AFRNS e
POI% FH-TACR I3 42 BTl (T 04 |

D))

oferes Fe 2o A 3

AT A OF 1, @F @ M T e Sree [EAdiee G 2o A gz
PO ARG | TF AT 87 §iB WE1iR® =007 57 A= FA07 | A =00 &y
2GR AT WG KR I T 7 TG AR 2o e BIFl BrerE IS
ARG | 71, @ AT (@ [T MEsRe eeen &0 s-

Y. OF ISR N0 (TI-erma) 7, «F am g JE 12 99 a2 340
I |

X, SRAFO A qY AT QRO AT (@S AP (B qF IS
W A O AP (T (AT Foq AT Z(J | (D I IF ISNIA IA
TR WL AP A G T FACO B30 (12 A W 4 40 2J |
I A AT BI (RM 2If$7 7ed8 GFB Gl TS BIR0T /(o 20
FE IACATE T (T A | GF G WY 2K IS CF@ (@R R
(I S #ACF T |

0. TIPS (A qF G bo% A9 AT &= FACS I |

Bz TR AF @, P qF ¢ JFET T R ST YT IR

AT Prale Gireites [difTe wifee (At Fidear =3

©.50. T4 Emwe (Staff Security) 3

AT FACE GO NI TRY T3 WK AR AT 5IpRIce @M I
TR T G TS =T | BIFA OFf IR HCA WG R FA TS B A TS
et e 2Ew-

%) BIFAT GRIW fox 17 701 eige el (€0 % W R&A) |

) BIFA (W = I 1 ©F% 20T 5| MA© T Gige oy |
o) AR TR TS FRCIA I 0o Jve &7t Fefie wea fdifers =69 |



¥) &fs 4T JRCIR G W AT AT A |

0.3, FRCHR & JIR-N2CP At (Staff Bi-Cycle Loan) :

T AR Tk RS @res e SIFATS @OV o AR NI A I-W
Ry TS EifTe Bl 3¢ =Gl IRY O AIT A ATISICS NP (0 2© G3f5
M2 2 99 T4 2T | (B FAT GFFEAN AT BT 2ARCNY FACS AR |

@5 ST AT 8 AeHF | (Accommodation & Fooding Facilities)

T AL FR AT AT 8 WICE fo7er 206 AT AT A | AT AP Gy
WS (o (AT [WME QT OISl T8 =(F | AR G A (A AR IR@M @
PG (M3 =S |



vl W
8. R (Leave)

8.5. Sfere / qrwif7® &6 (Earn Leave) :

F) IR ITACF GF IPW HIPA! FAC G St o 7K “ffere (Calender
year January to December) 3icdios = e @ 2T tom TS ARG | T
o e e Sk 2% Ry e @ i oK (@E- W, gl
gorfv) @R 2foa T @ I e #Atd iR & TRGTETS RN GF T
S I ARPCS | @ (GG Q3T AACIR A (S 0BG I e 0t 7o Frowed
@G OIffd TS S ISNI M (9 NG AIS #itd e s
RO Ol FACS RIS | G IPNIT Y AL 26 I qef© (&I 2o
(Ol FICO A T |

¥) A SRSR BT @ R0 A AR Y wfers B a6l =(F |

) SPEeR U JTOT S (P AP RiG AL A @ Wers Ro (S 0
JqICI A

q) G AN A e e @ g6 orr 1 AR | oF fo eaw @@ i 75 coreed
I Tred MR SRS FACO A |

8) A ROCe ARFPE TAR AT ARG SR ey fod e T e
R0 s 7193 SfFeT @rviE - e s AR |

5)  9FA BOF ST FACP SRS RHTS SR ANC FIAR ACY @RI
ST 7= (F17/ (RIET 99 ST FACS TS |

%) @ F @ g kR I0NTE T O T FACE A9 AN B @ ISR
S 0T oy 2F |

8.X. &ftes g% (Casual Leave) :
T 2B T 9o 7K Afere I (32) e aftes 6 (orr FACS IR | OF 9
A for e sfefae @ Rt cort =1 e |

8.9. SPgeR g6 (Madical Leave) :
) e AFE FA ARG gOR G 9o 4 Afers (6 =7 (v) e 26 ot Fare

AR | AT BT M ISR (S F1 FA0T & ISR SN 0T 007 2 |

) TP PR Goa @R CFLd (19 A9 o WG ARbEe Waw Sfoe TEe &=y
25 NG FACS AT |

i Serraifaiie wftre gt witer <t et @ gfbwtE ¢rm 707 |

i, 7S fa (wo) e 1o ©reT / TroRTS BTl Jyfee 7 @ora 7 W |

iii. RIS S for w1 @ (@qoea ¥ 7% viFeiw «@RiRE el (Continuation) Ieiw
YACE SR S BAfFCrs @ Mfoer @FE w7 cvea a1 (@ gfb et o¥ely =3 =1 |

8.8. Wgrgd B (Meternity Leave) :



) FE PAGE WG AT HIFA G A AR P0g R0 (OP FA© AR |
AfeqIea for IPT 7% AN | Wi 2Pia Siffees =1 R 57 (0P 9@ Rb 9 2T |
ROFEIA N WS SfeT / AroRS ©rel Hfew 4 (@ A= |

) ffire / @& w9t 6 (@ W@ Aerga B0 (O FACS ARCIA | (I B
fRrPIIPIcT Wrotgd B (o FaeT ©Its Rl (o g6 fire =63 |

8.¢. Re=w &b (Special Leave) :
wfere 26 @R @ftes 2T (o T ~11 @ Rew SR (SPigsl/retgd 2 Jfow) 2o
w 2e (R sifeper SgR wAfcafrcs fioea feavarn 2t wew wee s |

8.v. Tfee ¥ =ol Aefes Rl Gk A SFE @ RO A FAC (S
FAE |



ALY G
¢. 3 FHEF (Staff Evaluation)

TR G o1 g effiesar (Personnel Management Process) 3 e Jafste
G Sren wrgel ey 2o bfee e «abfel = Reaeme o7 @ fes- siwam
a7 P R fRfve S e e F9E 1 N9 8w wffe wiRtga  (Job
Resposibilities or Job Description) fefére Iutd «am @ I s Feed
RIS 8 TS T el G T Gl 8 FereeiieTel, Too! ¢ K@l b=, (S S
€ QIR FCeF TCwee A FHRN ARBER BN 20T | A PHRCT NG AT AP0
fofare M2 T TGS SHACT G T I RGN ANCF! Q2 FACE | P
TR AR 1 fefes (Periodical) =69

¢.>. e FF FuR (Annual Evaluation of Staff) :

%) dfie fermm Tt S e Fiees fofers e TR F1 = |

) AT I TP OgRYI AT TS T I ARME FHEN SR T a1
T |

) TP OGINH Fo FHdeE ARNF FrReas fofers e Refr au ==
FP! @4 (2o Afotanca ToiF O ToIve e FAEH |

q) wRyE e A e efsrame @ Sesy TR S FiRe S0 =6 |

8) A FEHRN SR FACT IF{g T =107 TREE IR O (PR I AR @
e Pl G NFARF [EEPTR IR e @k (Monitoring) @& <5
AT B IRIH FC |

¢, PremImsE FuRE (Staff Evaluation During Probation Period) :
F) FrFEdeT FNE RN @AVICR 27 0o OF HaEmeta SEe R 5@

TR 4 RS |
) AT TGRIRE F& PR FHRA € TERT IS FeF FUle XTI
e 03 |

) RrFEI I TR FweEr fSfers o) sl fFve T [ FrEmaeseE
A4 (Extension) SI=AT TSI Sy (P 98] 4= F[ 20O A |

¢.o. IS I FurE (Staff Evaluation on Interim Period) :
) R P YW AN A G TR PO AAFPFS @ATON FAE OICH AP
TERCTE T T B FCE 77 A0 Sfifoe Fa0s M1 |
) RS B 0T fSfere (1 Fi &= AT Wve TN &y 75 A0
=T (Held-up) M2 s ot S sREE S Sedsiwmi FhiRe S0 /10 |

¢.8. N FurCa Afewen (Principles of Staff Evaluation) :
) I AP ST TCH (AP AR O] 8 AFATGY N ] BIF T PR
B /1S =03 |
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